	Employee Benefits


Manpower Extras

Manpower has teamed up with many companies to offer you fantastic deals and savings on a wide range of goods and services, available online or on the phone. Membership of the scheme is available to all Manpower employees who have been with the company for more than 13 weeks. Please log onto www.manpower.co.uk/extras to find out more!

Bupa Dental

With BUPA 'DentalChoice' not only can you enjoy the benefits of private dental cover, but also if you choose to visit a BUPA accredited dental practice you will receive a 20% enhancement on your benefit limit. BUPA ‘DentalChoice’ offers an opportunity for you to make a positive investment in your health. It's a benefit that you are likely to use on a regular basis and one that may help reduce long-term dental costs.

The scheme includes contributions towards regular check-ups, dental accidents, and most sports injuries (excluding pre-existing dental injuries), emergencies both in the UK and overseas, as well as treatment for oral cancer (diagnosed six months or more after joining the scheme).

As a Manpower employee you pay as little as £8.00 per month for single cover on the Classic scheme. You have the option to choose Classic or Premier cover and include your family on either scheme to enjoy the benefits and convenience of private dental cover.

Eye Care

Qualifying individuals are Manpower employees with at least 130 days employment with the Company and described as regular display screen users (i.e. use VDUs for more than two hours a day). If problems occur with their eyesight or eyes during DSE work individuals are eligible to an eyesight test and corrective VDU lenses with a contribution made by Manpower every 2 years.

Employees who regularly work on VDUs may request an eye test if they are experiencing eyesight or vision difficulties during their work. If, as a result of the eye test, corrective lenses are prescribed for VDU work, Manpower will contribute to them as below.

Manpower will reimburse or pay the current National Fee for a full eyesight test at any opticians for qualifying employees. If the Optometrist is satisfied that they will be used exclusively for use with display screen equipment (DSE) Manpower will contribute towards the cost of the basic frame range. You do of course have the option to upgrade your choice of frames or lenses at your own cost.

Please note Manpower can only contribute towards spectacles when the Optometrists are convinced they are purely for use with the Display Screen as most of the time the problems are down to the individual through distance or reading difficulties.

Training Development Centre

Update your skills and learn new ones with Manpower. As a valued employee, you can take advantage of the Training Development Centre. Over 1,100 courses are available to you free and online to improve and enhance your skills. If you don’t have Internet access, and you are interested, simply speak to the onsite Manpower team, where you can arrange to use the TDC. It is easy to use, fun and interactive including role-play scenarios and you can work at your own pace. Courses range from Presentation skills to Microsoft Excel to Call Centre skills. You can access the Training and Development Centre by clicking on this link www.manpower.co.uk and then clicking on Register.

Stakeholder Pension

Manpower provides access to a Stakeholder Pension, operated by Scottish Equitable, which is registered with the Occupational Pensions Regulatory Authority. Payments into your plan are deducted directly from your net salary and the Inland Revenue tops up your contributions by the level of basic tax rate. Higher rate taxpayers can claim back higher-level tax relief through their tax return. You should receive an introductory leaflet from your Manpower Consultant when you commence employment with Manpower, which will explain more about the Manpower Stakeholder Pension Scheme.

Referral Bonus

Many of our best employees join us because they have friends and relatives already working for Manpower. We are always happy to talk to people like you who might be interested in working for us. For further information about the current Referral Scheme, please consult the manpower team.

Family Friendly Policies

As a Manpower employee you are entitled to receive maternity benefits in accordance with your statutory entitlements. All pregnant employees are entitled to a minimum of 26 weeks ‘ordinary’ maternity leave regardless of length of service and, if eligible, Statutory Maternity Pay (SMP).

Paternity leave is available to the father of a newly born child provided he has responsibility for the child’s upbringing. Eligible employees will be able to take either one week or two consecutive weeks’ paternity leave (not odd days) in the eight weeks following the birth of the child; this leave will be paid at a flat rate set by the government.
